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The agreement entered into by and between the Board of Education of the Atlanta
Community School District of Atlanta, Michigan, hereinafter called the "Board," and the
Atlanta teachers as members of the Northern Michigan Education Association, MEA/NEA,
hereinafter called the "Association.”

WITNESSETH:

WHEREAS, the Board and the Association recognize and declare that providing a quality
education for the children of Atlanta is their mutual aim and that the character of such education
depends predominately on the quality and morale of the teaching staff

WHEREAS, the Board has a statutory obligation, pursuant to the Public Employment
Relations Act, Michigan Compiled Laws, MCL 423.201 et seq., to bargain with the Association as
the representative of its teaching personnel with respect to hours, wages, terms and conditions
of employment, and

WHEREAS, the members of the teaching profession are particularly qualified to assist in
formulating policies and programs designed to improve education standards.

WHEREAS, the parties have reached certain understandings which they desire to confirm
in the Agreement

In consideration of the following mutual covenants, it is hereby agreed as follows:

For purposes of collective bargaining and contract implementation only, the NMEA, MEA/NEA
shall represent Atlanta teachers.



ARTICLE I
RECOGNITION

A. The Board recognizes the Northern Michigan Education Association, MEA/NEA as the
exclusive bargaining representative for all full time and/or regularly employed certified
(including those temporarily authorized by the Michigan Department of Education) teaching
employees of the Atlanta Community School, including pre-school teachers, librarian(s), media
specialist(s), counselors and extra-curricular positions as enumerated in Schedule C held by
bargaining unit members, excluding substitutes, superintendent, principals, position of athletic
director, adult education teachers, non-bargaining unit Schedule C employees and all other non-
teaching employees.

B. All other positions of the Atlanta Community School are excluded.

C. Nothing contained herein shall prevent the Board from modifying, revising, combining, or
eliminating any position in this Article pursuant to the conditions of this Agreement.

D. Any new position created during the life of the Agreement will be added to the unit
providing it is comparable to any position heretofore recognized.

E. The Board agrees not to negotiate with any teachers' organization other than NMEA,
MEA/NEA for the duration of this Agreement.

F. The usage of he, him, or his shall refer to members of both sexes.



ARTICLE II
ASSOCIATION AND TEACHER RIGHTS

A. Pursuant to the Michigan Public Employment Relations Act, the Board hereby agrees that
every teacher of the Board shall have the right freely to organize, join and support the Association
for the purpose of engaging in collective bargaining or negotiation and other lawful concerted
activities for mutual aid and protection. As a duly elected body exercising governmental power
under color of law of the State of Michigan, the Board undertakes and agrees that it will not
directly or indirectly encourage, discourage or deprive or coerce any teacher in the enjoyment of
any rights conferred by the Act or other laws of Michigan or the Constitutions of Michigan and
the United States; that it will not discriminate against any teacher with respect to hours, wages,
or any terms or conditions of employment by reason of his membership in the Association, his
participation in any lawful activities of the Association or collective professional negotiations with
the Board, or his institution of any grievance under this Agreement.

B. Nothing contained herein shall be construed to deny or restrict to any teacher rights he
may have under the Michigan Revised School Code.

C. The Association and its representatives, with the prior approval of the administration,
shall have the right to use school buildings at all reasonable hours for meetings, provided that
when special custodial service is required, the Board may make a reasonable charge therefore.
No charge shall be made for use of school rooms between the hours of 7:30 a.m. until 6:00 p.m.
This should not be considered to permit meeting during regularly scheduled classes.

D. Duly authorized representatives of the Association shall be permitted to transact official
Association business on school property between 6:00 a.m. and 6:00 p.m., provided that this shall
not interfere with or interrupt normal school operations. Association representatives shall check
in with the principal’s office upon arrival and will be permitted to meet with individual
Association members at a place and time that does not interfere with classroom instruction or
scheduled conferences and/or other responsibilities with students and/or parents. On or before
October 1 of each school year, and whenever a change is made, the Association shall provide the
Superintendent with a list of all current local officers and building representatives.

E. The Association, with the approval of the administration, shall have the right to use school
facilities and equipment, including word processing equipment, duplicating equipment, Internet
and e-mail access, calculators, and all types of audio-visual equipment at reasonable times, when
such equipment is not otherwise in use. The Association shall pay for the prevailing cost of all
materials and supplies incident to such use.



F. The Association shall have the right to post notices of its activities and matters of
Association concern on teacher bulletin boards, at least one of which shall be provided in each
school building. The Association may use the District mail service and teacher mail boxes for
communications to teachers. No teacher shall be prevented from wearing insignias, pins or other
identification of membership in the Association either on or off school premises. All posted notices
shall be in good taste and not derogatory in manner.

G. A copy of the agenda for each Board of Education meeting will be sent to the Association
president at the time of its posting. Copies of published Board minutes will be made available in
the Superintendent’s office for all Association members.

H. Teachers shall be entitled to full rights of citizenship and no religious or political activities
of any teacher or the lack thereof shall be grounds for any discipline or discrimination with
respect to the professional employment of such teacher unless such activity adversely effects
operation of the school.

I The provisions of this Agreement and the wages, hours, terms and conditions of
employment shall be applied in a manner which is not arbitrary, capricious or discriminatory
and without regard to race, religion, color, national origin, age, sex, height, weight or marital
status.

J. Consistent with the Code of Ethics of the Education Profession, membership in the
Association shall be open to all teachers regardless of race, religion, color, national origin, age,

sex, height, weight or marital status.

K Nothing shall require any teacher to be a member of any organization.



ARTICLE IIT
MANAGEMENT RIGHTS CLAUSE

A. The Board, on its own behalf and on behalf of the electors of the District, hereby retains
and reserves unto itself without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the Constitution of the State of
Michigan, and of the United States, including, but without limiting the generality of the
foregoing, the right:

1. To the executive management and administrative control of the school system and
its properties and facilities.

2.  To hire all employees and, subject to the provisions of law, to determine their
qualifications and the conditions for their continued employment or their dismissal or demotion,
and to promote and transfer all such employees.

3. To establish grades and courses of instruction including special programs and to

provide for athletic, recreational and social events for students, all as deemed necessary or
advisable by the Board.

4. To decide upon the means and methods of instruction, the selection of textbooks and
other teaching materials, and the use of teaching aids of every kind and nature.

5. To determine class schedules, the hours of instruction, and the duties, responsibilities

and assignments of teachers and other employees with respect thereto, and the terms and
conditions of employment.

B. The exercise of the foregoing powers, rights, authority, duties and responsibilities by the
Board, the adoption of policies, rules, regulations and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith shall be limited only by the specific and
express terms of this Agreement and then only to the extent such specific and express terms

hereof are in conformance with the Constitution and laws of the State of Michigan and of the
United States.



ARTICLE IV
VOLUNTARY MEMBERSHIP AND PAYROLL DEDUCTIONS

A Each employee may: 1.join the Association and pay dues to the Association or 2. decline
to join the Association or pay dues. Those employed exclusively in Schedule C positions are
excluded from this Article. Upon request from the Association, the Employer will provide
annually the current salary/step information for each employee.

B. Upon appropriate written authorization from the bargaining unit member, the Employer
shall deduct from the salary of any such bargaining unit member and make appropriate
remittance for annuities, credit union, MEA Financial Services Programs, deferred income plans
allowed through a qualified Section 125 Plan or any other plans or programs jointly approved by
the Association and the Employer.



ARTICLE V
TEACHING HOURS AND CLASS LLOAD

A. No teacher shall be required to report for duty earlier than twenty (20) minutes before the
opening of the pupils' regular school day each morning. Teachers shall be permitted to leave five
(5) minutes after close of the pupils' regular school day. However, teachers are to remain for a
sufficient period after the close of the pupils' school day to attend to those matters which properly
require attention at that time, including the boarding of buses for elementary students and
consultations with parents and the administration when scheduled directly with the teacher(s).

B. For years with the student calendar requiring 180 days of instruction, the normal
weekly teaching load in the junior and senior high school will be thirty (30) teaching periods
and five (5) unassigned preparations periods. An instruction day will not exceed 6 hours and
25 minutes of pupil contact per day. Assignment to a supervised study period shall be
considered a teaching period for purposes of this Article. However, the principal may assign a
teacher a class during his unassigned preparation period in an emergency when no substitute

is available. The rate for this period shall be the hourly rate of BA Step 1 divided by
1.

Teachers in grades 6-12 teaching two classes concurrently in an emergency
situation will be paid the same hourly pay as teaching a class during their
unassigned preparation period.

C. All teachers shall be entitled to a duty-free uninterrupted lunch period of thirty (30)
minutes.

D. Elementary teachers will be provided two hundred fifty (250) minute relief period per week
for preparation, preferably scheduled at fifty (50) minutes per day. No departure from this norm,
except in case of emergency, shall be made without prior consultation with the Association. If an
elementary teacher should be required to substitute and is caused to lose his assigned
preparation time, remuneration for said substitution will be paid the hourly rate of BA Step
1 divided by 7 per fifty (50) minute period.

Elementary teachers will be paid a classroom overload stipend of $5 per student per
day for teaching two classes concurrently in an emergency situation.

E. If a teacher shall teach more than the normal teaching load as set forth in the Article, he
shall receive additional compensation. A regularly assigned extra class per day in school would
mean an additional 1/6th in salary. The additional 1/6th salary amount is calculated by taking the
median of the 1/6th of BA Step 1 and 1/6th MA+30 Step 20 (for 2022/2023 = $8,703).

F. A teacher engaged during the school day in negotiating on behalf of the Association with
7



any representative of the Board or participating in any professional grievance negotiation shall
be released from regular duties without loss of salary. Any negotiations or processing of
grievances may take place during the school hours at the discretion of the Superintendent.

G. The Board agrees at all times to maintain an adequate list of substitute teachers. Teachers
shall be informed of a telephone number they shall call no less than two (2) hours prior to starting
time of school, except in cases of emergency, to report unavailability for work. Once a teacher
has reported unavailability, it shall be the responsibility of the administrator to arrange for a
substitute. The teacher is responsible for lesson plans for that day.

H. Each K-12 teacher may contribute ten (10) hours per school year to an activity in which
Atlanta students are involved, including but not limited to the open house, extra-
curricular events, chaperoning field trips outside of school hours, high school
graduation, and the elementary Christmas program. This activity may not be an activity
for which the teacher is paid under Schedule C. The activity must be limited to Atlanta
Community School sponsored activities. Teachers will be paid $30 per each contributed
hour up to $300 total. Hours must be documented on a timesheet for approval and
submitted in five (5) hour increments.



A.

1.

ARTICLE VI

TEACHING CONDITIONS

The parties recognize that optimum school facilities for both student and teacher are
desirable to insure the high quality of education that is the goal of both the Association and the
Board. Itis also acknowledged that the primary duty and responsibility of the teacher is to teach
and that the organization of the school and the school day should be directed toward insuring
that the energy of the teacher is primarily utilized to this end.

Because the pupil-teacher ratio is an important aspect of an effective educational program,
the parties agree that class size should be lowered wherever possible to meet the following
standards.

Elementary
Kindergarten
First-Third
Fourth-Sixth

Secondary

English

Social Studies
Mathematics
Foreign Language
Business Education
Science

Industrial Arts

Health

Art

Music, Band
Music, Vocal
Physical Education

Special Education

Remedial Reading
and Remedial Math

Standard

25

28 (including splits involving 1-3)
30 (including splits involving 4-6)

Standard

85

35

35

30

35

30

20 Grades 9-12
25 Grades 7 & 8
35

30

Unlimited
Unlimited

40

Determined by the E.S.D. Plan
Determined by the Title I

Plan as approved by the State
Dept. of Education



5. Pre-School Determined by the Title I
Plan and the Early Childhood
Development Grant Application
as approved by the State Dept.
of Education

B. The Board recognizes that appropriate texts, library reference facilities, maps and globes,
laboratory equipment, audio-visual equipment, art supplies, athletic equipment, current
periodicals, standard tests and questionnaires and similar materials are the tools of the teaching
profession. The parties will confer for the purpose of improving the selection and use of such
educational tools. The Board agrees at all times to keep the schools reasonably equipped and
maintained as far as the budget allows.

C. The Board and the Association mutually recognize the importance of continuous use of
teaching reference material in maintaining a high level of professional performance.

D. The Board agrees to make available word processing and duplicating equipment, and

Internet/email access, and clerical personnel to aid teachers in the preparation of instructional
material.

E. The Board shall provide if funds are available:

A desk for each classroom teacher.

Space for each teacher to store personal articles.

Chalkboard or whiteboard space in every appropriate classroom.
Copies, exclusively for each teacher's use, of all texts used in each of
the courses he is to teach.

A dictionary in every classroom.

Storage space in each classroom for instructional materials.

7. Attendance books, paper, pencils, pens, chalk, erasers and other
material required in daily teaching responsibility.

el ol il

o ot

F. The Board shall make available lavatory facilities for employee use and at least one room
which shall be reserved for use as an employee lounge.

G. Telephone facilities shall be made available and maintained for teachers for their
reasonable use.

H. Teachers shall not be required to work under unsafe or hazardous conditions or to perform
tasks which endanger their health, safety or well-being.

10



L Student Growth Data

The District and Association will work collaboratively to meet the requirements of the
legislated state laws and MDE rules regarding student growth data. The District and the
Association shall meet at least once each year to review the student growth data and, when
appropriate, make recommendations for change to both parties. The District and Association
will select no more than three (3) representatives each to review the data.

dJ. Remote Teaching

(a) Inthe event of a move from in person learning to remote
learning, teachers will be given one (1) school day to plan for the
change in instruction. If possible, this day will replace one
professional development day scheduled later in the school year.

(b) Administration and teachers will collaborate to develop a remote
learning plan, including the selection of an online curriculum
provider if part of the plan.

(¢) Teachers will receive training on best practices for remote
learning, including online curriculum.

(d) Teachers will work to ensure that the district meets the

requirements set forth by the State to maintain full per pupil
funding during remote learning.

11



ARTICLE VII
QUALIFICATIONS AND ASSIGNMENTS

A. The Board will endeavor to hire highly qualified teachers. However, they reserve the right
to hire persons on special certificates when highly qualified persons are not available.

B. Any assignments in addition to the normal teaching schedule during the regular school
year, including adult education courses, driver education and extra duties, as enumerated in
Schedule C, and summer school courses, shall not be obligatory but shall be with the consent of

the teacher. Consideration in making such assignments will be given to teachers regularly
employed in the District.

12



ARTICLE VIII
PERSONNEL EXPECTATIONS

A. Expectations of Personnel:

1. The teacher will have access to all evaluation and rating materials placed in the
teacher’s personnel office file.

2. The District evaluation tool and research will be posted online.

3. Non-classroom teaching personnel, such as counselors, will be evaluated using the
framework with necessary adaptations to facilitate their position and to facilitate
communication.

4. A teacher who disagrees with an administrator’s recommendation for improvement
may submit a written rebuttal that will be attached to the file copy of the final evaluation. A
tenured teacher being evaluated may, within twenty (20) days or receipt of the final evaluation,

request a review by the Superintendent in accordance with Section 1249 of the Revised School
Code.

B. Classroom observation/walk-through data will be completed no later than May 1st.
Teachers will receive their annual evaluation rating, including student growth data, no later
than June 1st.

C. In any year, a plan of assistance may be appropriate.

13



ARTICLE IX
VACANCIES, PROMOTIONS., AND TRANSFERS

A. The Board recognizes that it is desirable in making assignments to consider the interests
and aspirations of its teachers. Requests by a teacher for transfer to a different class, building
or position shall be made in writing, one copy of which shall be filed with the Superintendent and
one copy shall be filed with the Association. The application shall set forth the reasons for
transfer, the school, grade or position sought, and the applicant's academic qualifications. Such
requests shall be renewed once each year to assure active consideration by the Board.

B. Whenever a vacancy arises or is anticipated, the Superintendent may in his sole discretion
notify the Association. All vacancies will be posted in the school offices for a period of up to five
(5) days prior to being filled. The Superintendent will notify the Association President, or his
designee, of all vacancies which occur during the summer recess.

C. The Association recognizes that when vacancies occur during the school year, it may be
difficult to fill them from within the District without undue disruption to the existing
instructional program. If there are no teachers on layoff or recall certified and qualified for the
vacancy, the Board may fill such a vacancy on a temporary or tentative basis until the end of the
normal school year.

D. Any teacher who shall be transferred to a supervisory or executive position and shall later
return to a teacher status shall be entitled to retain such rights as he may have had under this
Agreement prior to such transfer to supervisory or executive status.

14



ARTICLE X
ILLNESS OR DISABILITY

A. At the beginning of each school year each teacher shall be credited with a ten (10) day
seventy (70) hour sick leave allowance to be used for absences caused by illness or physical
disability of the teacher or death in the immediate family when bereavement and personal
business days have been exhausted. Sick leave will be deducted in hourly increments. The
unused portion of such allowance shall accumulate from year to year up to one (1) school year of
student contact days. Teachers will be compensated at the rate of fifty dollars ($50) per unused
sick day at the end of each year, up to a maximum of twelve (12) days, for all days over one
hundred eighty (180) accumulated days.

B. A teacher using a sick day before or after a scheduled day off in the school calendar
must provide a doctor’s note for the absence. The Board reserves the right to request a doctor's
statement before compensating a teacher if it has reasonable cause to believe that the teacher
was not absent for the reasons specified.

C. A teacher who is unable to teach because of personal illness or disability and who has
exhausted all sick leave available shall be granted a leave of absence without pay or additional
sick leave for the duration of such illness or disability up to one (1) year, and the leave may be
renewed each year upon written request by the teacher and approval by the Board.

D. Any teacher who is absent because of an injury or disease compensable under the Michigan
Worker's Compensation Law shall receive from the Board the difference between the Worker's
Compensation payment prescribed by law and his regular salary, to the extent and until such
time as such teacher shall have used up any accumulated "sick leave" provided herein. The "sick
pay" will be computed on the basis of the teacher's pro-rated salary per day at the time he becomes
absent because of injury or disease.

E. The Board may request a doctor's statement before allowing a teacher to resume his duties
following any sick leave.

F. Teachers required to be absent because of an emergency illness of a member of the
immediate family may draw their regular salary up to their amount of accumulated sick and
personal days. The emergency illness absence days will be deducted from sick leave days.

G. The term "immediate family" in this section will be defined to include spouse, children or
step-children, parents or step-parents, brothers or sisters of the teacher and/or spouse; and any
of the following living with the teacher at the time of illness: step-brothers, step-sisters,
grandparents or grandchildren, sons-in-law, daughters-in-law of the teacher and/or spouse.

15



H. Atthe beginning of each school year, teachers shall have the option to exchange
unused sick days in excess of fifty (50) accumulated days (350 hours) at the rate of $125
per day for cash payment or deposit into a MEA Financial Services tax deferred
annuity or 403b program with district-approved vendors, not to exceed ten (10) days.
This payment or deposit will be made on the first pay in December.

16



ARTICLE XI
BEREAVEMENT ABSENCE

A. Teachers absent from duty because of the death of a member of the immediate family, or
a relative with whom they may at the time be living, may draw a regular salary not to exceed
three (3) days per occurrence. When the teacher is the executor of the estate or handling the
funeral arrangements, the teacher shall be granted five (5) days. These days are independent of
sick leave days and personal business days and are non-cumulative. When additional days are
needed, such days shall be deducted from personal business days. When personal business days
are not available, sick days may be used.

B. The term "immediate family" in this section will be defined to include spouse, children or
step-children, parents or step-parents, brothers or step-brothers, sisters or step-sisters,
grandparents or grandchildren, mothers-in-law, fathers-in-law, sons-in-law, daughters-in-law, of
the teacher and/or spouse, brothers-in-law, sisters-in-law, and an individual living with the
teacher on a non-commercial basis.

C. One (1) day deducted from sick leave per occurrence shall be granted for death of
persons not qualifying under “immediate family” when requested from the Superintendent or
designee after exhaustion of personal day absence. This may include but is not be limited to
an aunt, uncle, cousin, or close personal friend.

17



ARTICLE XII
PERSONAL BUSINESS/EMERGENCY “NQA” DAYS

A. Six (6) “No Questions Asked” (NQA) days a year of personal/emergency leave allowance
may be used for personal/emergency days in a minimum of one-half (1/2) day increments.
Additional days may be granted and charged against sick leave if approved by the
Superintendent.

B. Personal leave/NQA days may be denied based on the number of teachers out of the
building, not to exceed twenty percent (20%), on the date(s) requested.

C. A staff absence request for a personal leave/NQA day must be submitted in writing for
approval at least twenty-four (24) hours in advance, except in the event of an emergency.

Emergency is defined as a sudden, generally unexpected, occurrence or set of
circumstances demanding immediate action.

D. Teachers shall have their accrued sick leave credited for all unused personal/NQA days at
the conclusion of the school year.

E. A perfect attendance incentive of five hundred dollars ($500) will be paid to teachers using

no sick or personal/NQA days in a school year. Teachers using three (3) or less sick or
personal/NQA days in a school year will receive a payment of two hundred and fifty dollars ($250).

18



ARTICLE XIII
JURY DUTY

There shall be no deduction of salary for compulsory absence for jury duty or when
subpoenaed to appear in court for school related business.

19



ARTICLE XIV
ASSOCIATION LEAVE

At the beginning of each school year, the Association shall be allowed a maximum of two
(2) days to be used by teachers who are officers or agents of the Association, such use to be at the
discretion of the Association. The Association agrees to notify the Superintendent no less than
one (1) week in advance of taking such leave. The Association will provide the pay of the
substitute teacher necessary during the leave.

20



ARTICLE XV
UNPAID LEAVES OF ABSENCE

A. Upon written application, a teacher may be granted a leave of absence for up to one (1)
year without pay for study related to the teacher's licensed field or his professional growth. The
regular salary increment shall accrue. No seniority credit shall accrue during such leave.

B. Teachers on a military leave shall be subject to return rights as specified under state and
federal laws.

C. The Board may grant an unpaid leave of absence upon written application for a period not
to exceed one (1) year, subject to renewal at the discretion of the Board. No seniority or salary
schedule credit shall accrue during such leave.

D. Upon written application submitted one (1) month prior to leave, a child care leave for a
newborn, newly adopted or seriously ill dependent child shall be granted without pay. The
teacher shall be entitled to a leave for one (1) year. Further extensions may be granted at the
will of the Board. Upon return, teacher shall be assigned to the same or similar position. No
seniority or salary schedule credit shall accrue during such leave, except as required by law.

E. It is expressly understood that teachers on unpaid leave must notify the Board of their
intent to return sixty (60) days prior to the expiration of the leave period. Failure to do so may
result in the loss of any right to return to the Atlanta Community School.

F. It is understood that any teacher eligible for leave under the guidelines of the

Family/Medical Leave Act (FMLA) may exercise those rights upon application to the Board's
designee.

21



ARTICLE XVI
PERSONNEL FILE

A Each teacher shall have the right upon request to review the contents of his own personnel
file. The teacher has the right to submit materials to be added to his/her personnel file in
compliance with the Bullard-Plawecki Employee Right to Know Act, MCL 423.501 et seq., to be
submitted to the Superintendent. A representative of the Association may, at the teacher's
request, accompany the teacher to review the contents of his/her personnel file.

B. Freedom of Information Act

When the Board receives a request for all or part of a teacher’s personnel file under the
Freedom of Information Act (FOIA), the Superintendent or his/her designee shall provide the

teacher with written notification that the request has been received within three (3) days after it
1s received.

C. No complaint against a teacher by a parent, citizen of the District, or student, or reference
thereto, may be placed in the personnel file without the complaint being previously drawn to the
teacher's attention, and where appropriate, the holding of a meeting between the teacher and the
person making the complaint. The administration shall attend the meeting. The teacher may
attach a rebuttal to such a complaint.
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ARTICLE XVII
PROFESSIONAL BEHAVIOR

A. Discipline and discharge of teachers subject to the Teacher Tenure Act will be conducted
in accordance with District Board Policy 3139. Teachers shall comply with rules, regulations and
directions adopted by the Board or its representatives which are not inconsistent with the
provisions of this Agreement.

B. The specific grounds forming the basis of any disciplinary action will be made available
to the teacher in writing. This is not subject to the grievance procedure.

C. A teacher shall at all times be entitled to have present a representative of the Association
when he is being investigated, reprimanded, warned or disciplined for any infraction of rules or
delinquency in professional behavior. When a request for such representation is made, no action
shall be taken with respect to the teacher until such representative of the Association is present
but this shall not delay the meeting more than seventy-two (72) hours.
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ARTICLE XVIII
PROFESSIONAL IMPROVEMENT

A The parties support the principle of continuing training of teachers, participation by
teachers in professional organizations in the areas of their specialization, leaves for work on
advanced degrees or special studies and participation in community educational projects.

B. The Board agrees to provide the necessary funds, upon request by the teacher(s), and
approved by the Superintendent, for attendance at select professional conferences. Travel, meals,
lodging and registration fees shall be deemed appropriate expenses of the Board, as well as the
cost of the substitute teacher needed to relieve the participant(s). A teacher attending such
conferences and meetings shall be granted sufficient leave time to attend without loss of
compensation.

C. At the request of the Association, or on the Board’s initiative, arrangements may be made
for after-school courses, workshops, conferences and programs designed to improve the quality of
instruction. Every effort will be made to obtain people of the highest qualification to participate
in the presentation of such programs. The cost of such programs will be borne by the Board upon
successful completion.
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ARTICLE XIX
MAINTENANCE OF STANDARDS

A. All conditions of employment, including teacher hours, extra compensation for work
outside regular teaching hours, relief periods, leaves and general working conditions shall be
maintained at not less than the highest minimum standards in effect in the District at the time
this Agreement is signed, provided that such conditions shall be improved for the benefit of
teachers as required by the express provisions of this Agreement. This Agreement shall not be
interpreted or applied to deprive teachers of professional advantages heretofore enjoyed unless
expressly stated herein.

B. The duties of any teacher or the responsibility of any position in the bargaining unit will
not be substantially altered or increased without notification to the affected teacher.

C. The Board shall provide electronic and print access to its policy and District guidelines,

and shall provide the Association president with notification of all updates to these
documents within ten (10) days of the formal adoption of any change by the Board.
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ARTICLE XX
EMPLOYMENT STATUS

A. It is hereby specifically recognized that it is within the sole discretion of the Board to
reduce its educational program, curriculum and staff.

B. Certified and qualified shall be defined as follows:

1. In order to be considered certified, the bargaining unit member must hold a current
certificate from the State of Michigan authorizing that individual to teach in the particular
position the employee has requested.

2. In order to be considered qualified for a particular position, the bargaining unit
member must be state endorsed or authorized to teach that position as demonstrated by any of
the following:

(a) Majors;

(b) Minors;

(¢) Elementary certification meets the qualification of teaching all grades K-5 except
programs requiring specialized training.

Also, the bargaining unit member must be “highly qualified” as defined by the Michigan
Department of Education where applicable to the position.

C. Seniority shall be computed from the first day of reporting to work and shall be defined to
mean the amount of time continuously employed as a certified employee of the Atlanta
Community School District. Time spent on lay-off shall not be construed as a break in continuous
service. The Board shall prepare and enclose a current seniority list of the certified teachers of
the District with the first payroll check in October of each school year. Such list shall include the
first date of reporting to work. Within ten (10) school days of posting of the list, teachers may file
written objections. Thereafter, the list shall be final and conclusive. In the event more than one
individual has the same date of hire, the placement of each person on the seniority list will be
determined by a drawing of lots participated in by all affected bargaining unit members. The
notice of the drawing, including date, place and time, will be provided in writing to the
Association and all affected members one (1) week before the drawing. The drawing will be
conducted openly and at a time and place that reasonably allows all interested bargaining unit
members, and particularly those affected, to attend. The President of the Association or his/her
designee shall draw for any person unable to be in attendance. All affected bargaining unit
members will be notified in writing of the results of the drawing within two (2) working days of
the drawing. The results will be recorded on the seniority list.

D. A teacher returning to employment will be granted the same status regarding probation,
tenure, and salary schedule placement at the time of layoff. However, additional K-12 teaching

experience and additional credit hours acquired during such layoff will apply toward placement
on the salary schedule.
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ARTICLE XXI
SCHOOL CALENDAR

A. For the term of this Agreement, the school calendar shall be set forth in Schedule A.

B. Where days or hours of instruction are not held because of conditions not within the control
of school authorities, those days or hours will be rescheduled as provided in Schedule A, to insure
full state aid as provided by the State Aid Act. It is understood that all make up days or hours
shall be considered part of the regular school year and no employee shall receive additional
compensation for those days or hours.

C. If at any time during the life of this Agreement it becomes lawful to count as days of pupil
instruction days when pupil instruction is not provided due to conditions not within the control
of school authorities, it is agreed that "Act of God" days missed in excess of thirty (30) hours may
be made up at the discretion of the Board of Education by extending the school calendar.
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ARTICLE XXII
PROFESSIONAL COMPENSATION

A. The basic salaries of teachers covered by this Agreement are set forth in Schedule B which
is attached to and incorporated in this Agreement. Such salary schedule shall remain in effect
during the term of this Agreement.

B. All teachers newly employed may be given credit on the Salary Schedule as set forth in
Schedule B.

C. The Salary Schedule is based upon the regular school calendar as set forth in Schedule A
and the normal teaching load as defined in this Agreement.

D. Teachers involved in extra duty assignments set forth in Schedule C which is attached to
and incorporated in this Agreement shall be compensated in accordance with the provisions
thereof.

E. Teachers required, in the course of their work, to drive personal vehicles from one school
building to another shall receive a car allowance equal to the amount as set by the IRS. The
same allowance shall be given for use of personal vehicles for approved business of the District,
provided the school does not supply transportation.
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ARTICLE XXTII
TERMINAL LEAVE

In recognition of services to the School District, a terminal leave payment of fifty dollars
($50.00) for each unused sick leave day will be paid provided the retiring teacher shall have been
employed under contract in the School District for at least ten (10) years. Outside years of service
granted by the School Board or its officers do not apply in this Article.

Teachers eligible for the early retirement incentive in Article XXXI will receive a
terminal leave payment of fifty dollars ($50.00) for each unused sick leave day per the
eligibility requirements listed above.
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ARTICLE XXIV
STUDENT DISCIPLINE AND TEACHER PROTECTION

A. The Board recognizes its responsibility to provide administrative support and assistance
to teachers with respect to the maintenance of student control and discipline as the
Board/Administration in its professional judgment deem appropriate. Teachers recognize that
they bear a primary responsibility for maintaining proper control and discipline in the classroom
and disciplinary actions must be reasonable and just and in accordance with Board policy and
state law.

B. A teacher may temporarily remove a student from class when the grossness of the offense,
the persistence of the behavior or the disruptive effect of the violation makes the continued
presence of the student in the classroom intolerable. In such cases, the student will be sent
immediately to the appropriate administrator’s office, and the teacher will furnish the
appropriate administrator, as promptly as his/her teaching obligations will allow, full particulars
of the incident in writing including, applicable, prior corrective action taken by the teacher.

C. Any instance of assault upon a teacher which has its inception in a school-centered
problem will be promptly reported in writing to the Superintendent or his designee. The Board
shall, when deemed necessary, provide assistance to the teacher in connection with investigation
of the incident by law enforcement and judicial authorities provided the teacher acted within
their authority and consistent with Board policy.

D. A teacher may use such force as is necessary to protect himself/herself from attack or to
prevent injury to another in accordance with the School Code. Teachers shall be expected to

exercise reasonable care with respect to the safety of pupils and property.

E. The teacher has the obligation to report any suspected abuse cases to the proper
authorities.
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ARTICLE XXV
GRIEVANCE PROCEDURE

A. A claim by a teacher or the Association that there has been a violation, misinterpretation
or misapplication of any provision of this Agreement or any existing rule, order or regulation
of the Board relating to wages, hours, terms, and conditions of employment may be processed
as a grievance as follows, provided a written claim is filed with his/her immediate administrator
and Association within ten (10) days of the alleged violation or the discovery thereof up to one (1)
calendar year from the date of the alleged violation where the alleged violation is not readily
apparent with due diligence.

B. The following matters shall not be the basis for any grievance filed under the procedure
outlined in this Article.

1. The termination of services of any teacher.

2. Any area in which the Tenure Act prescribes a procedure or authorizes a remedy,
such as the discharge or demotion of a tenured teacher.

3. Any matter involving teacher evaluation, except for what is allowed by law.

4. Content of Board Policy.

C. The grievance levels follow this order:
1. Discussion with the immediate supervisor.
2. Written grievance to principal or supervisor.
3. Written appeal to Superintendent of Schools.
4. Written appeal to Board of Education.
5. Submission to arbitration and/or other legal processes.

D. The grievant should first seek a solution by discussion with his immediate administrator.
If a satisfactory solution is not attained, the grievant may invoke the formal written grievance
procedure as described below.

Written grievances shall contain the following:

1. It shall be signed by the grievant(s) or an Association representative will sign the
grievance in the name of the ATEA if the matter affects a subset of the group or the
group as a whole.

2. It shall contain a synopsis of the facts giving rise to the alleged violation.

3. It shall cite the section or subsections of this contract (or the Board/written policy)
alleged to have been violated.

4. It shall contain the date of the alleged violation.
5. It shall specify the relief requested.

6. It shall utilize the form and format set forth in Schedule D, available from the
Association representative in each building.
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A copy of the grievance form shall be delivered to the principal or supervisor. If the
grievance involves more than one school building, it may be filed with the Superintendent or a
representative designated by him.

E. Within five (5) days of receipt of the grievance, the principal or supervisor shall meet with
the grievant and an Association representative, when requested, in an effort to resolve the
grievance. The principal or supervisor shall indicate his disposition of the grievance in writing
within five (5) days of such meeting, and shall furnish a copy thereof to the grievant and the
Association representative when requested.

F. If the grievant is not satisfied with the disposition of the grievance, or if no disposition has
been made within five (5) days of such meeting (or ten [10] days from the date of filing, whichever
shall be later), the grievance may be submitted to the Superintendent. Within five (5) days the
Superintendent or his designee shall meet with the grievant and an Association representative,
when requested, on the grievance and shall indicate his disposition of the grievance in writing
within five (5) days of such meeting, and shall furnish a copy thereof to the grievant and the
Association representative when requested.

G. If the grievant is not satisfied with the disposition of the grievance by the
Superintendent or his designee, or if no disposition has been made within five (5) days of such
meeting (or ten [10] days from the date of filing, whichever shall be later), the grievance shall
be transmitted to the Board by filing a written copy thereof with the secretary or other designee
of the Board. The Board, no later than its next regular meeting or two (2) calendar weeks,
whichever shall be later, may hold a hearing on the grievance, review such grievance, or give
such other consideration as it shall deem appropriate. Disposition of the grievance in writing
by the Board shall be made no later than ten (10) days thereafter. A copy of such disposition
shall be furnished to the Association.

H. If the Association is not satisfied with the disposition, or if no disposition is made at the
Board level, it may, within ten (10) days after notification of the decision of the Board, in
writing, request the appointment of an arbitrator to hear the grievance. The arbitrator shall
be selected by the American Arbitration Association in accordance with its rules.

I These matters may not continue to binding arbitration:
1. Individual teachers shall not have the right to process a grievance to binding
arbitration.

2. The termination of services of a teacher’s extra-curricular position.
3. Any grievance involving a prohibited subject of bargaining.

d. Neither party may raise a new defense or ground at Level Four not previously raised or
disclosed at other written levels unless the arbitrator determines that good cause exists to do so.

K. The arbitrator's decision shall be binding upon both parties who agree that a judgment
thereon may be entered in any court of competent jurisdiction.

L. Notwithstanding the foregoing, the arbitrator shall not have the power to add to, modify,
alter, amend, or subtract from the terms of this Agreement.
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M. If any grievance award shall include back pay, this award shall not extend more than
thirty (30) days prior to the date of the Level One conference.

N. The costs of arbitration shall be borne equally by the parties except each party shall
assume its own cost for representation.

0. The time limits provided in this Article shall be strictly observed, but may be extended by
written agreement of the parties. If no response is received from administration, the grievance
may proceed to next step. In the event a grievance is filed after May 15th of any year and strict
adherence to the time limits may result in hardship to any party, the Superintendent shall use
his/her best efforts to process such grievance prior to the end of the school term or as soon
thereafter as possible.

P, If an individual teacher has a personal complaint which he desires to discuss with a
supervisor, he is free to do so without recourse to the grievance procedure. However, no grievance
shall be adjusted without prior notification to the Association and opportunity for an Association
representative to be present, nor shall any adjustment of a grievance be inconsistent with the
terms of this Agreement. In the administration of the grievance procedure, the interests of the
teachers shall be the sole responsibility of the Association.

Q. “Days” shall be business days when the administrative office is open during the summer
months and school days during the school year. Days when school or the administrative office is
closed due to a holiday or school recess, weather, or emergency reason shall not count in the
grievance timelines.
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ARTICLE XXVI
SCHOOL IMPROVEMENT PROCESS

A. The Board and the Association hereby recognize and acknowledge the responsibility of the
School District to engage in the school improvement process according to the provisions of Section
1277 of the Michigan Revised School Code, MCL 380.1277. However, it is understood that any
recommendations for changes in operations or policies that affect or have an impact upon the
wages, hours and/or other terms and conditions of employment of any bargaining unit members
shall be subject to the bargaining obligation as prescribed in Section 15 of the Michigan Public
Employment Relations Act (PERA), MCL 423.215 prior to being adopted and/or implemented to
the extent required by law and will not be adopted and/or implemented contrary to any valid and
enforceable provision of this Agreement in effect unless otherwise required by law.

B. Participation in the development, review and evaluation of the School District’s school

improvement plans by a bargaining unit member shall be voluntary unless otherwise required
by law.
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ARTICLE XXVII
LEAST RESTRICTIVE ENVIRONMENT/MEDICALLY FRAGILE

A. Least Restrictive Environment

1. The parties acknowledge that the policy of least restrictive environment is legally
mandated. It is also recognized that the extent to which any individual disabled student should
participate in regular education programs and services involved considerations of that student's
unique needs as determined by an Individual Educational Planning Committee (IEPC).

Although it is agreed that the disabled student's participation and right to participate in
regular education programs and services cannot be affected by this Agreement, the Board does

agree to consider how the disabled student's placement will affect teachers when determining the
disabled student's placement.

2.  The Board shall determine the need for a teacher who will be providing instructional
or other services to a disabled student to participate in the IEPC which may initially place (or
continue the placement of) the student in a regular education classroom. The Board shall provide
release time in the event the District directs or authorizes a teacher to attend an IEPC which is
scheduled during a time the teacher is assigned to teach a class.

3. If any teacher has a reasonable basis to believe that a disabled student's current
Individual Educational Plan (IEP) is not meeting the student's unique needs as required by law,
the teacher will advise his principal in writing.

4. On a case-by-case basis, the Board will determine what training and other support
should be provided to a teacher who will be providing instructional or other services to a disabled

student.

B. Medically Fragile Students

1. If a teacher will be providing instructional or other services to a medically fragile
student, the teacher or another adult who will be present when the instruction or other services
are being provided will be advised of the steps to be taken in the event an emergency arises
related to the student's medical condition.

2. No teacher will be required to provide services of a medical nature to a medically
fragile student without being trained to provide the services, unless the services are necessitated
by emergency.
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3. On a case-by-case basis, the Board will determine what training and other support
should be provided to a teacher who will be providing instructional or other services to a medically
fragile student.

4. When a general education classroom teacher is assigned a student from a special
education program for severely impaired students (POHI, SXI, SMI, TMI), the teacher shall not
be expected to perform routine, scheduled maintenance of a medical appliance or apparatus used
by the student to sustain his bodily functions nor render routine, scheduled care or maintenance
of exceptional bodily functions related to the student's impaired condition. The teacher shall be
informed and instructed as to emergency measures which may be necessary on occasion due to
the student's impaired condition. Otherwise, it shall be the responsibility of the teacher to
implement the student's individualized educational plan for attending to the educational needs
of the student while in the teacher's class.
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ARTICLE XXVIII
NEGOTIATION PROCEDURES

A. It is contemplated that terms and conditions of employment provided in this Agreement
shall remain in effect until the expiration of this contract. Because of the special nature of the
public educational process, it is likewise recognized that matters may from time to time arise of
vital mutual concern of the parties and it is in the public interest that the opportunity for mutual
discussion of such matters be provided. The parties accordingly undertake to cooperate in
arranging meetings, selecting representatives for discussion, furnishing necessary information
and otherwise constructively considering and resolving any such matters.

B. Beginning not later than May 1 of the last contract year, negotiations will be undertaken
for an agreement covering the next negotiated contract.

C. Neither party in any negotiations shall have any control over the selection of the
negotiation or bargaining representatives of the other party and each party may select its
representatives from within or outside of the School District. While no final agreement shall be
executed without ratification by the Association, the parties mutually pledge that their
representatives will be clothed with all necessary power and authority to make proposals,
consider proposals, and make concessions in the course of negotiations.
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ARTICLE XXIX
EXTENT OF AGREEMENT

A. This Agreement shall constitute the full and complete commitments between both parties
and may be altered, changed, added to, deleted from or modified only through the voluntary,
mutual consent of the parties in a written and signed amendment to this Agreement.

B. Any individual contract between the Board and an individual teacher, heretofore executed,
shall be subject to and consistent with the terms and conditions of this Agreement and this
Agreement shall supersede any of the terms of an individual contract that are contrary or
inconsistent with its terms.

C. This Agreement shall supersede any rules, regulations, or practices of the Board which
shall be contrary to or inconsistent with its terms. The provisions of this Agreement shall be
incorporated into and be considered part of the established policies of the Board.

D. If any provisions of this Agreement or any application of the Agreement to any employee
or group of employees shall be found contrary to law, then such provision or application shall not
be deemed valid and subsisting except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.

E. Copies of this Agreement shall be printed at the expense of the Board and presented to all
teachers now employed or hereafter employed by the Board.
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ARTICLE XXX
INSURANCE

A. The Board shall provide to the employee and his eligible dependents for the duration of
this contract, MESSA Plan A or C health insurance coverage and Plan B non-health benefits.

The Employer shall pay the monthly/annual amounts permitted by Section 3 of the
Publicly Funded Health Contribution Act towards the total cost of MESSA Health Plan A or
C. These annual employer paid amounts shall be modified annually on January 1 to the
maximum rates allowed by law.

The Association may modify the insurance plan to other available MESSA plans to
reduce employee contributions during the life of this agreement with the Board’s
authorization.

Each month teachers shall contribute any health insurance premium costs by payroll
deduction, subject to a Section 125 plan, in equal bi-weekly amounts. The bi-weekly premium
contribution payment amount for each subscriber category will be provided to teachers. An
open enrollment period shall be provided whenever contribution subsidy amounts change for
the groups.

All other non-health MESSA Plan A, B, and C (C is the HSA MESSA ABC Plan) benefits
shall be fully paid by the Employer.

Plan A -- For Teachers needing Health Insurance

Health MESSA Choices II
$1000/$2000 Deductible, $20 Office Visit
Saver Rx Co-Pay Drug Card

Plan B Nonhealth Benefits -- For Teachers With And Without Health Insurance

Long Term Disability 66 2/3%
$3,500 maximum
60 calendar days - modified fill
Maternity Coverage
Pre-existing Condition Waiver - Yes
Freeze on Offsets - Yes
Alcoholism/drug 2 year
Mental/nervous same as any other illness
COLA - no

Delta Dental 100/80/80:$3,000 or 50/50/50:$3,000
100/80/80:$3,000 or 50/50/50:$3,000
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Negotiated Life $40,000 AD & D
Vision VSP-3 250CL

Plan C -- For Teachers Needing Health Insurance

Health MESSA ABC 1 HSA Plan
$1400/$2800 HSA, $0 Office Visit
ABC Rx Drug Card

Following an open enrollment period, teachers can elect to switch to MESSA Health Plan
C. Enrollment to this plan will take effect January 1.

The Employer shall provide the annual deductible funding to the employee’s “Health
Equity” (HEQ) Health Savings Account (HSA) for each plan year.

Each month teachers shall contribute any health insurance premium and annual
deductible funding costs by payroll deduction, subject to a Section 125 plan, in equal bi-weekly
amounts. The Employer’s “qualified Section 125 plan” shall include provisions necessary for
pre-tax contributions to the employee’s HSA accounts administered through HEQ.

Employees may contribute, through payroll deduction and electronic transfer,
additional money towards their HEQ HSA up to the maximum amounts allowed by federal
law.

The Employer shall fund annually, in equal installments January 1 and July 1, the
employee’s entire annual obligation to the agreed upon HEQ HSA beginning January 1 of
each year. In the event an employee or his dependents medically requires that the HSA be
utilized prior to the scheduled Board payments, the Board agrees to fund the entire annual
HSA amount to that individual’s account. If the teacher separates from employment prior to
the reimbursement of the Board’s HSA payments, any remaining funds owed to the Board
will be deducted from any monies owed to the teacher.

The parties understand that in the event the minimum deductible necessary for a
medical plan to comply with HSA eligibility is increased beyond the current deductible level
in the MESSA ABC Plan 1, the deductible will automatically adjust to meet the federal
minimum requirement.

B. Any teacher not electing health insurance coverage shall have the option of using two
hundred fifty dollars ($250.00) per month toward MESSA options and/or tax sheltered annuities
pursuant to a qualified Section 125 Plan.

C. Part time teachers will receive pro-rated insurance benefits provided they work at least
three (3) hours per day.
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D. Coverage for any teacher leaving the Atlanta Community School shall end effective August
31, except when the teacher leaves before he completes his teaching days, in which case the
coverage is pro-rated.

D. The Board will not contribute toward the cost of insurance for a teacher on leave of absence
except as required by law.

E. The District shall not make premium contributions on behalf of employees which are
unlawful or may result in a penalty being imposed on the District.
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ARTICLE XXXI
EARLY RETIREMENT INCENTIVE POLICY

A. Any teacher who has been employed under contract by the Atlanta Community Schools
for a total of fifteen (15) years or more continuous service (excluding leaves), which are also
credited under the Michigan Public School Employees Retirement System (MPSERS), and who
elects to take early retirement, must notify the Board of his retirement intentions no later than
two (2) months prior to retirement to have the provisions go into effect. Provisions for early
retirement benefits to any teacher notifying the Board less than two (2) months prior to
retirement shall be solely at the discretion of the Board. Retirements commencing at times other
than the end of a semester shall not be entitled to this benefit.

Note: Service with the Atlanta Community Schools must be immediately prior to retirement.

B. Prior to receiving any payment, the teacher must satisfy at least the minimum age and
years of service requirement to obtain full benefits under the provisions of the Michigan Public
School Employees Retirement System (MPSERS).

C. The teacher will be eligible for the ERI benefit, as outlined below, for three (3) years from
the time he meets the minimum requirements to obtain full benefits under the provisions of the
Michigan Public School Employees Retirement System (MPSERS).

D. A teacher who selects early retirement shall be paid as follows
1st year eligible - $32,500 5 years, 5 equal installments
2nd year eligible - $13,500 3 years, 3 equal installments
3rd year eligible - $6,750 1 yearly lump sum payment

This provision does not apply to anyone hired after January 18, 1996.

E. The date of payment of monies due under the terms of this Article shall be the final day of
teacher duty as negotiated and set forth in the calendar for the appropriate school year.

F. In the event of the death of a teacher occurring after the start of school and before the
conclusion of the school year, payment by the Board shall be prorated using teacher reporting
days. Should a member decease after having made application, and been approved for receipt of
the Early Retirement Incentive (ERI), his beneficiary shall be entitled to receive t<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>